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RESUMEN

La presente tesis titulada Motivacion y desempeiio laboral de los colaboradores
de la empresa Casdel Hnos S.A. del Distrito de La Victoria, 2017, tuvo como
objetivo general determinar la relacion existente entre la motivacion y el
desemperio laboral de los colaboradores de la empresa Casdel Hnos S.A. del
Distrito de La Victoria ,2017.La investigacion fue de tipo descriptivo correlacional
de corte transversal, pues se tratd6 de verificar las relaciones existentes entre
ambas variables. Para realizar el estudio se aplico el censo lo que equivale a la
poblacion total lo cual estuvo conformada por 50 colaboradores de la empresa
Casdel Hnos S.A. del Distrito de La Victoria, 2017, a quienes se les aplicdé una
encuesta tipo Lickert. Los datos fueron recogidos en el mismo lugar donde
laboran, siendo procesados a través de software SPSS 22. Los resultados
obtenidos sefialaron que no existe relacion directa entre la motivacion y el
desemperio laboral (Rho= 0.070), Sig. (Bilateral) = 0.627; (p=0.05).Este mismo
resultado se evidencio con las dimensiones de la motivacion, como el caso de
factores extrinsecos (Rho=0.004), Sig. (Bilateral)= 0.980; (p=0.05) y factores
intrinsecos (Rho=0.120), Sig. (Bilateral)= 0.407; (p=0.05). Finalmente se concluyo
que no existe relacion lineal directa entre motivacion y desemperio laboral de los

colaboradores de la empresa Casdel Hnos S.A. del Distrito de La Victoria, 2017.
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ABSTRACT

The present thesis entitled Motivation and work performance of the collaborators
of the company Casdel Hnos S.A. Of the District of La Victoria, 2017 had as
general objective to determine the relationship between the motivation and the
work performance of the employees of the company Casdel Hnos S.A. Of the
District of La Victoria, 2017. The research was descriptive cross-sectional
descriptive type, since it tried to verify the existing relations between both
variables. To carry out the study, the census was applied, which is equivalent to
the total population, which was made up of 50 employees of the company Casdel
Hnos S.A. Of the District of La Victoria, 2017, who were given a Lickert-type
survey. The data were collected in the same place where they work, being
processed through software SPSS 22. The results obtained indicated that there is
no direct relationship between motivation and work performance (Rho = 0.070),
Sig. (Bilateral) = 0.627; (P=0.05). This same result was evidenced with the
dimensions of the motivation, as in the case of extrinsic factors (Rho = 0.004), Sig.
(Bilateral) = 0.980; (P=0.05) and intrinsic factors (Rho = 0.120), Sig (Bilateral) =
0.407; (P=0.05). Finally, it was concluded that there is no direct linear relationship
between motivation and work performance of the employees of the company
Casdel Hnos S.A. Of the District of La Victoria, 2017.
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