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Resumen

El trabajo de investigacion titulado: “Gestion del talento humano y compromiso
organizacional en una OPD del Sector Salud de Lima Norte, 2021”. Tuvo como
objetivo determinar la relacion entre la gestion del talento humano y compromiso
organizacional en una OPD del Sector Salud de Lima Norte, 2021.

La metodologia fue tipo bésica, buscé informacion sobre la problematica de estudio,
el disefio no experimental, correlacional de corte transversal. La muestra no
probabilistica intencional const6 de 100 trabajadores de una OPD del Sector Salud
de Lima Norte, 2021; se emplearon dos cuestionarios uno sobre la gestion del
talento humano adaptado por la investigadora y del compromiso organizacional de
los autores Meyer y Allen (1991), ambos cumplieron con los requisitos de validez
por juicio de expertos y la confiabilidad.

Se empled la prueba Rho Spearman para determinar la relacion entre variables
cuyo resultado fue que la gestiébn del talento humano se relaciona con el
compromiso organizacional, con un nivel de correlacion positiva media (Rho 0,347

y p-valor 0,000).
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ABSTRACT

The research work entitled: "Management of human talent and organizational
commitment in a DPO of the North Lima Health Sector, 2021". Its objective was to
determine the relationship between human talent management and organizational
commitment in a DPO of the North Lima Health Sector, 2021.

The methodology was basic type, it sought information on the study problems, the
non-experimental design, cross-sectional correlation. The intentional non-
probabilistic sample consisted of 100 workers from a DPO of the North Lima Health
Sector, 2021; Two questionnaires were used, one on the management of human
talent adapted by the researcher and the organizational commitment of the authors
Meyer and Allen (1991), both met the requirements of validity by expert judgment

and reliability.

The Rho Spearman test was used to determine the relationship between variables
whose result was that human talent management is related to organizational

commitment, with a mean positive correlation level (Rho 0.347 and p-value 0.000).

Keywords: Management, talent, human, commitment, workers.
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