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Resumen

El objetivo fue establecer la relacién entre la gestibn administrativa y el bienestar
subjetivo en laborantes del ayuntamiento provincial de Yunguyo, Puno, 2021. El
enfoque fue cuantitativo, basico, correlacional no experimental, Poblacion de 74
trabajadores y la muestra exhaustiva por conveniencia fue de 68 voluntarios de
diferentes areas y oficinas del municipio; se emplearon como instrumentos el
cuestionario para medir la gestiéon administrativa de Munch (2014) y el cuestionario
para medir compromiso organizacional de Meyer y Allen (1991), aplicados mediante
via on-line debido a la realidad de la pandemia actual. Los resultados demostraron
gue los 68 laborantes indicaron una gestion administrativa por mejorar en un 57,4
%, seguido del ineficaz con un 22,1% vy el eficiente con un 20,6%; de la misma
manera refirieron un compromiso alto con un 45,6%, seguido del nivel medio con
un 41,2% vy el nivel bajo con un 13,2%. Se concluyé que existe relacion entre la
gestion administrativa y el compromiso organizacional en los laborantes del
ayuntamiento provincial de Yunguyo, 2021, esta relacion es de tipo directa y
moderada.

Palabras clave: Motivacion, Bienestar subjetivo, Salud.
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Abstract

The objective was to establish the relationship between administrative management
and subjective well-being in workers of the provincial council of Yunguyo, Puno,
2021. The approach was quantitative, basic, non-experimental correlational,
Population of 74 workers and the exhaustive sample for convenience was 68
volunteers from different areas and offices of the municipality; The instruments used
were the questionnaire to measure administrative management by Munch (2014)
and the questionnaire to measure organizational commitment by Meyer and Allen
(1991), applied online due to the reality of the current pandemic. The results showed
that the 68 workers indicated an administrative management to improve by 57.4%,
followed by ineffective with 22.1% and efficient with 20.6%; in the same way, they
reported a high commitment with 45.6%, followed by the medium level with 41.2%
and the low level with 13.2%. It was concluded that there is a relationship between
administrative management and organizational commitment in the workers of the

Yunguyo provincial council, 2021, this relationship is direct and moderate.

Keywords: Motivation, Subjective well-being, Health.
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