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Resumen

La investigacion titulada: Motivacibn docente y Satisfaccion laboral en las
instituciones educativas urbanas del distrito de Chancay, 2015, tuvo como
problema general determinar ¢Cudl es la relacion entre la motivacion docente y
satisfaccion laboral en las instituciones educativas urbanas del distrito de
Chancay, 20157

La investigacion se realiz6 bajo el disefio no experimental, descriptivo
correlacional, porque se determiné la relacion entre las variables de estudio,
apoyandose en el método hipotético deductivo, la poblacion de estudio estuvo
conformada por los docentes de las instituciones educativas urbanas del distrito
de Chancay, 2015, y la muestra de 65 docentes, para la recopilacion de datos se
utilizé la técnica de la encuesta y como instrumentos los cuestionarios para las
variables motivacién docente y satisfaccion laboral, el andlisis de los datos se

realiz6 con la correlacion de Spearman.

Por lo tanto, se demostré que existe relacidén positiva entre la motivacién docente
y la satisfaccion laboral en las instituciones educativas urbanas del distrito de
Chancay, 2015, por lo que, el grado de correlacién entre las variables
determinadas por el Rho de Spearman p =.268 ello indica que existe una relacion

positiva débil entre las variables.

Palabras clave: motivacion docente - satisfaccion laboral
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Abstract

The research titled teacher motivation and job satisfaction in urban educational
institutions in the district of Chancay, 2015, had as general problem to determine
what is the relationship between teacher motivation and job satisfaction in urban

educational institutions in the district of Chancay, 20157

The research was conducted on non-experimental, descriptive correlational
design, because the relationship between the study variables was determined,
based on the hypothetical deductive method, the study population consisted of
teachers in urban educational institutions in the district of Chancay, 2015, and the
sample of 65 teachers, for data collection the survey technique and questionnaires
as tools for teaching variables motivation and job satisfaction was used, analysis

of the data was performed using the Spearman correlation.

Therefore, it was shown that there is positive relationship between teacher
motivation and job satisfaction in urban educational institutions in the district of
Chancay , 2015, so that the degree of correlation between the variables identified
by the Spearman Rho p= .268 this indicates that there is a weak relationship

positive between variables.

Keywords: teacher motivation - job satisfaction
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