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RESUMEN
A lo largo de los afios, el desempefio laboral de los trabajadores en las instituciones
publicas ha sido sefialado como un problema que dificultad el logro de los
resultados, y relacionado a la ineficacia de la gestion administrativa en nuestro pais;
plantedndose como objetivo, determinar si la gestibn administrativa se relaciona
con el desempefio laboral. La investigacién es aplicada, descriptiva-correlacional
con modalidad propositiva, la muestra la conformé 32 trabajadores de la Red de
Salud Lambayeque, para la variable gestién administrativa se utilizé un cuestionario
con 25 items, y para el desempefio laboral uno de 20 items, los datos fueron
procesados con el software SPSS V.26; y al tener ambas variables una distribucion
normal, se utilizé la correlacion de Pearson. Los resultados obtenidos muestran que
el nivel de la gestion administrativa, es considerada buena por el 56% de los
encuestados, presentando una brecha en la planificacién y control; el 59% de los
trabajadores de la Red de Salud Lambayeque presenta un nivel alto de desempefio
laboral, identificando una brecha en motivacion; la correlacion de Pearson fue
0,509; concluyendo que existe una relacién positiva y significativa entre la gestion
administrativa y desempefio laboral de los trabajadores de la Red de Salud

Lambayeque.

Palabras clave: gestién administrativa, desempefio laboral, planificacion, control,

motivacion.
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ABSTRACT

Over the years, the work performance of workers in public institutions has been
pointed out as a problem that makes it difficult to achieve results; and related to the
ineffectiveness of administrative management in our country; considering as
objective, determine if administrative management is related to job performance.
The research is applied, descriptive-correlational with a propositional modality, the
sample was made up of 32 workers of the Lambayeque Health Network, for the
administrative management variable a questionnaire with 25 items was used, and
for job performance one of 20 items, the data they were processed with SPSS V.26
software; and since both variables had a normal distribution, Person’s correlation
was used. The results showed that the level of administrative management is
considered good by 56% of those surveyed, presenting a gap in planning and
control; 59% of the workers of the Lambayeque Health Network present a high level
of job performance, identifying a gap in motivation; Pearson’s correlation was 0,509;
concluding that there is a positive and significant relationship between
administrative management and job performance of the workers of the Lambayeque
Health Network.

Keywords: administrative management, job performance, planification, control,

motivation.
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