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RESUMEN

El presente trabajo de investigacion tuvo como objetivo Determinar la
relacion que existe entre la gestion del talento humano y la productividad laboral

en los Funcionarios de la Municipalidad Distrital de Marcona, Ica — 2021

Se trabaj6é con toda la poblacion que en su contexto son 24 trabajadores,
con un enfoque de investigacion cuantitativo, de disefio no experimental y tipo
correlacional. Para el recojo de la informacion se utilizaron dos cuestionarios de
preguntas cerradas con respuestas del tipo Escala de Likert; su validacion se
realizé a criterio de juicio de experto y se obtuvieron como confiabilidad, para el
primer instrumento que es el gestion del talento humano acrompach = 0,949 y para
la productividad laboral acrompach = 0,902 ambos de calificacion muy buena. Y
como meétodo de anadlisis de los datos se utilizd la prueba estadistica de
Spearman para determinar la correlacion, luego de analizar los datos, obtuvimos

como conclusiones:

Existe un correlacion directa, positiva y significativa (Rho=0,757, p<0,01), de
grado bueno entre la gestion del talento humano y la productividad laboral en los
Funcionarios de la Municipalidad Distrital de Marcona, Ica — 2021; también, se
obtuvo, que el 70,8%de los funcionarios mencionan que la gestion del talento
humano es regular y respecto a la productividad laboral el 54,2% indican que el

nivel es regular.

Palabras Clave: Gestion del talento humano, funcionarios y productividad laboral.
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ABSTRACT
The objective of this research work was to determine the relationship that
exists between the management of human talent and labor productivity in the
Officials of the District Municipality of Marcona, Ica - 2021

We worked with the entire population, which in its context are 24 workers,
with a quantitative research approach, non-experimental design and correlational
type. To collect the information, two questionnaires with closed questions were
used with answers of the Likert scale type; Its validation was carried out according
to the criterion of expert judgment and they were obtained as reliability, for the first
instrument, which is the management of human talent, a_Crombach = 0.949 and
for labor productivity a_Crombach = 0.902, both with very good qualifications. And
as a data analysis method, the Spearman statistical test was used to determine

the correlation, after analyzing the data, we obtained the following conclusions:

There is a direct, positive and significant correlation (Rho = 0.757, p <0.01),
of good degree between the management of human talent and labor productivity in
the Officials of the District Municipality of Marcona, Ica - 2021; Also, it was
obtained that 70.8% of the officials mention that the management of human talent
is regular and with respect to labor productivity, 54.2% indicate that the level is

regular.

Keywords: Management of human talent, officials and labor productivity
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