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RESUMEN

La presente investigacion titulada: “Gestién del recurso humano y satisfaccion
laboral de los trabajadores administrativos del Proyecto Especial CHINECAS —
2021", se encuentra dentro de la linea de investigacién de gestién de politicas
publicas y tuvo como principal objetivo, determinar la relacion existente entre
Gestion del recurso humano y satisfaccion laboral de los trabajadores del area
administrativa del Proyecto Especial CHINECAS. En el aspecto metodolégico se
mantuvo un tipo de investigacion cuantitativa, de tipo basica, con un disefio no
experimental de tipo transversal y de corte correlacional. Consideramos como
poblacién a trabajadores administrativos del proyecto especial CHINECAS, a
quienes se les sometidé a una encuesta apoyada de un cuestionario, instrumento
que fue validado mediante juicio de expertos, asimismo se realizé una prueba piloto,
de la cual los resultados fueron trabajados mediante el alfa de cronbach, obteniendo

de esta manera la confiabilidad correspondiente.

Por otra parte, se utiliz6 el software SPSS para ejecutar la prueba de normalidad,
Shapiro-Wilk, se tuvo un valor de 0.000 y 0.000, lo que indico una distribucién
normal, por ello se utilizé el coeficiente de correlaciéon rho de Spearman para el

presente estudio.

De acuerdo a nuestros resultados se concluy6 que la gestion de recurso humano
se relaciona con la satisfaccion laboral, de manera directa (rho= 0.931) y
significativa (p-valor 0.000<0.05), lo que nos permitié rechazar la hipétesis nula y
aceptar la hipétesis general.
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ABSTRACT

This research entitled: "Human resource management and job satisfaction of the
administrative workers of the Special Project CHINECAS - 2021", is within the
research line of public policy management and its main objective was to determine
the relationship between Management of human resources and job satisfaction of
workers in the administrative area of the CHINECAS Special Project. In the
methodological aspect, a type of quantitative research was maintained, of a basic
type, with a non-experimental design of a cross-sectional type and correlational cut.
We consider as population administrative workers of the special CHINECAS project,
who were subjected to a survey supported by a questionnaire, an instrument that
was validated by expert judgment, a pilot test was also carried out, of which the
results were worked through the alpha of cronbach, thus obtaining the

corresponding reliability.

On the other hand, the SPSS software was used to execute the normality test,
Shapiro-Wilk, it had a value of 0.000 and 0.000, which indicated a normal
distribution, therefore the Spearman rho correlation coefficient was used for the

present study.

According to our results, it is concluded that human resource management is related
to job satisfaction, directly (rho = 0.931) and significantly (p-value 0.000 <0.05),

which allowed us to reject the null hypothesis and accept the general hypothesis.
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