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Resumen

El presente trabajo se plante6 determinar la relacion entre el compromiso
organizacional y el desempefio docente en la REI 27 de la UGEL 04 Comas, 2021.
Considerando la situacién de emergencia sanitaria mundial y la desactivacion del
sistema de educacion presencial, ha cobrado gran importancia evaluar los factores
relacionados con la lealtad, identificaciébn y compromiso organizacional basicos
para la mejora del desempefio de los maestros de escuelas publicas y privadas. El
enfoque de la investigacion fue cuantitativo, disefio no experimental descriptivo
correlacional, la poblacién estuvo conformado por 105 docentes pertenecientes a
las instituciones de la REI 27 de la UGEL 04, para ello se utilizé dos cuestionarios
adaptados y validado por tres expertos, demostrandose que presentan un alto nivel
de fiabilidad, segun los resultados de la prueba piloto aplicada. En cuanto a los
resultados inferenciales el estudio concluyé que existe correlacion estadisticamente
significativa entre la variable compromiso organizacional y el desempefio docente,
siendo el Rho de Spearman 0.675 es decir existe relacién positiva moderada, asi
mismo su nivel de significancia fue igual a 0,000; concluyendo que, a mayor

compromiso organizacional, mejor desempefio de los docentes.

Palabras clave: Compromiso organizacional, desempefio docente, motivacion del

personal, participacion en la gestion.
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Abstract

This work aimed to determine the relationship between organizational commitment
and teaching performance in the Network 27 of the UGEL 04 Comas, 2021.
Considering the global health emergency situation and the deactivation of the face-
to-face education system, it has become very important to evaluate the factors
related to loyalty, identification and organizational commitment basic to the
improvement of the performance of teachers in public and private schools. The
research approach was quantitative, non-experimental descriptive correlational
design, the population sample was of a non-probabilistic type and consisted of 105
teachers belonging to the institutions of Network 27 of the UGEL 04, for this, two
adapted and validated questionnaires were used. by three experts, showing that
they present a high level of reliability, according to the results of the applied pilot
test. Regarding the inferential results, the study concluded that there is a statistically
significant correlation between the organizational commitment variable and the
teaching performance, being Spearman's Rho 0.675, that is, there is a high positive
relationship, likewise its level of significance was equal to 0.000; concluding that,
the greater the organizational commitment, the better the performance of the

teachers.

Keywords: Organizational commitment, teaching performance, staff motivation,

participation in management.
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