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Resumen:

La presente investigacion presentdé como objetivo general describir como
influye el Sindrome de Burnout en el desempefio laboral de enfermeria en
Hospital COVID nivel Il de Lima. Se trabajé con una poblacion y muestra de 121
colaboradores de enfermeria. Investigacion bésica, de enfoque cuantitativo,
disefio de investigacion correlacional. Para la recopilacion de datos se empled el
Maslach Burnout Inventory (MBI) y el Formato de evaluacion de desempefio
Laboral. Como resultados se encontré que el 56.2% del personal de enfermeria
presentan un nivel medio del sindrome de Burnout, el 23.1% nivel bajo y el 20.7%
con nivel alto, asi mismo el 100% del personal de enfermeria presentan un nivel
optimo de desempefio laboral. Finalmente se llegdb a la conclusiéon que el
sindrome de burnout no se relaciona de forma directa con el desempefio laboral

del personal de salud de un Hospital COVID nivel Il de Lima.
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Abstract:

The present research presented as a general objective to describe how
burnout syndrome influences nursing work performance at COVID Hospital level Il
of Lima. We worked with a population and sample of 121 nursing collaborators.
Basic research, quantitative approach, correlational research design. The Maslach
Burnout Inventory (MBI) and the Performance Evaluation Format were used for
data collection Labour. As a result, it was found that 56.2% of the nursing staff
have a medium level of Burnout syndrome, 23.1% low level and 20.7% with a high
level, as well as 100% of the nursing staff have an optimal level of work
performance. Finally, it was concluded that burnout syndrome is not directly
related to the work performance of health personnel at a COVID level Il Hospital in

Lima.
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