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Resumen
La investigacion tiene como proposito, determinar la relacion de la Gestion Educativa y
satisfaccion laboral en los docentes del nivel secundario de las instituciones educativas de

Aucallama-Huaral, 2015”.

La investigacion se realizd bajo el disefio no experimental, descriptiva
correlacional, porque se determing la relacion entre las variables de estudio, apoyandose en
el método hipotético deductivo, la poblacion de estudio estuvo conformada por 83
docentes y una muestra de 69 docentes del nivel secundario de las instituciones educativas
de Aucallama- 2015, se utilizd a la encuesta como instrumento de recoleccion de datos, el
analisis de los datos se realiz6 con la correlacion de Spearman.

Por lo tanto, se demostrd que la gestion educativa se relaciona positivamente con la
satisfaccion laboral en los docentes del nivel secundario de las instituciones educativas de
Aucallama-Huaral, 2015 (Rho de Spearman = 0,938 siendo ésta una correlacion fuerte
entre las variables). Por lo que se puede afirmar que a mejor gestion educativa mejor
satisfaccion laboral. Asi también se relaciona positivamente la gestion institucional, la
gestion administrativa, gestion pedagdgica y la gestion comunitaria con la satisfaccion
laboral; por lo tanto la gestion educativa es una variable que tiene relacion directa con la
satisfaccion laboral.

Palabras clave: Antecedentes, Gestion, educativa, Satisfaccion laboral, docentes.
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Abstract

The research aims to determine the relationship of Educational Management and job
satisfaction among teachers of secondary level educational institutions Aucallama-Huaral,
2015 ",

The research was conducted under the non-experimental, correlational descriptive,
because the relationship between the study variables, based on the hypothetical deductive
method, we determined the study population consisted of 83 teachers and a sample of 69
teachers of secondary level Aucallama- educational institutions in 2015, data collection
was used the survey as a tool for data collection, data analysis was performed using the
Spearman correlation.

Therefore, it was shown that educational management is positively related to job
satisfaction among teachers of secondary level educational institutions Aucallama-Huaral,
2015 (Spearman rho = 0.938 and this is a strong correlation between the variables). So we
can say that better educational management better job satisfaction. This also positively
related institutional management, administrative management, educational management
and community management with the organizational climate; therefore educational
management is a variable that is directly related to the organizational climate.

Keywords: history, management, education, job satisfaction, teachers.



