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Resumen

La investigacion presentd como propoésito determinar la relacion que existe
entre el clima institucional y el desempefio docente de educacion en dos
Instituciones Educativas de Lima Norte de la UGEL 04 — 2020. Dicho estudio
empleo la metodologia descriptiva de disefio no experimental, transversal. La
poblacion estuvo constituida 70 docentes de las instituciones educativas Abraham
Lincoln y 2084 “Trompeteros”. Se utilizd el muestreo no probabilistico de caracter
intencionado. Para construir, validar y demostrar la confiabilidad de los
instrumentos se ha considerado la validez de contenido, mediante la Técnica de
Opinién de Expertos y su instrumento es el informe de juicio de Expertos de las
variables de estudio; se utilizd la técnica de la encuesta y su instrumento el
cuestionario, con preguntas tipo Escala de Likert. Para la confiabilidad de los
instrumentos se uso6 Alpha de Cronbach. Las encuestas nos permitieron recolectar

informacion fehaciente sobre las variables de estudio.

Palabras claves: gestion administrativa, cultura organizacional, calidad educativa

y monitoreo docente
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Abstract

The purpose of the research was to determine the relationship between the
institutional climate and the teaching performance of education in two Educational
Institutions of North Lima of the UGEL 04-2020. This study used the descriptive
methodology of non-experimental, cross-sectional design. The population consisted
of 70 teachers from the Abraham Lincoln and 2084 "Trumpeters" educational
institutions. Intentional non-probability sampling was used. In order to build, validate
and demonstrate the reliability of the instruments, the content validity has been
considered, using the Expert Opinion Technique and its instrument is the Expert
judgment report of the study variables; The survey technique and its instrument the
guestionnaire were used, with Likert Scale questions. Cronbach's Alpha was used
for the reliability of the instruments. The surveys allowed us to collect reliable

information on the study variables.

Keywords: administrative management, organizational culture, educational quality

and teacher monitoring

viii



