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RESUMEN

El estudio tuvo como objetivo, determinar la relacién entre el liderazgo
transformacional y la gestion administrativa del Hospital EsSalud 1ll Chimbote
2021. El tipo de estudio, segun su nivel de alcance es relacional, cuyo disefio de
estudio es no experimental, transversal, descriptivo correlacional. Se trabaj6 con la
poblacién censal, constituida por 50 trabajadores. Para la recoleccion de datos se
utilizé la técnica de la encuesta y mediante la aplicacion de los instrumentos: escala
valorativa liderazgo transformacional y escala valorativa de gestién administrativa,
se recolectaron los datos, empleando la estrategia de la herramienta Google forms,
siendo estos datos analizados mediante tablas de frecuencias, diagrama de barras,
tablas de contingencia y la prueba no paramétrica de Pearson. Entre los resultados
se determino que el liderazgo transformacional es percibido como malo por el 72%
de los colaboradores asi mismo la gestion administrativa es percibida como bueno
por el 56% de los colaboradores. Concluyendo que la variable liderazgo
transformacional tiene una relacion positiva de nivel alto con la gestion
administrativa; segun el factor de correlacion de Pearson (r=0.818**) cuyo valor de

significancia es 0,000 menor al 1%.

Palabras clave: Liderazgo transformacional, gestion administrativa,

establecimientos EsSalud.
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ABSTRACT

The objective of the study was to determine the relationship between
transformational leadership and administrative management of Hospital EsSalud Il
Chimbote 2021. The type of study, according to its level of scope, is relational,
whose study design is non-experimental, cross-sectional, descriptive, correlational.
We worked with the census population, made up of 50 workers. For data collection,
the survey technique was used and through the application of the instruments
transformational leadership rating scale, and administrative management rating
scale, the data were collected, using the Google forms tool strategy, these data
being analyzed by means of frequency tables, bar diagrams, contingency tables
and Pearson's nonparametric test. Among the results, it was determined that
transformational leadership is perceived as bad by 72% of employees, and
administrative management is perceived as good by 56% of employees. Concluding
that the transformational leadership variable has a positive high-level relationship
with administrative management; according to Pearson's correlation factor (r =

0.818 **) whose significance value is 0.000 less than 1%.

Keywords: Transformational leadership, administrative management,

EsSalud establishments.
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