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RESUMEN

La presente investigacion tuvo como objetivo general determinar la relacion
que existe entre la gestion educativa del director y la autopercepcion del
desempeiio docente en las II.EE. del nivel Secundario de la Red N° 01, UGEL
N° 02 Rimac, Lima, 2014.

El tipo de estudio que se selecciond fue el descriptivo correlacional y de los
disefios de investigacion no experimental, el transversal. La muestra de estudio
estuvo conformada por 160 docentes del nivel Secundario. Los datos fueron
recogidos a través de dos cuestionarios: el primero una encuesta sobre la gestion
educativa del director y el segundo sobre la autopercepcion del desempefio

docente, procesados con el programa estadistico SPSS 21.

Los resultados obtenidos sobre la hipétesis general arrojaron que no existe
relacion significativa entre la gestion educativa del director y la autopercepcion del
desempeiio docente. Sobre las hipdtesis especificas se concluyé que si existe
relacion significativa entre la gestion institucional y administrativa del director y la
autopercepcion del desempefio docente. Y finalmente, que no existe relacién
significativa entre la gestion pedagogica y comunitaria del director y la

autopercepcion del desempefio docente.

Palabras clave: gestion educativa, director, autopercepcion, desempefio docente.
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ABSTRACT

The general purpose of this research is to determine the relationship between
principal’'s educational management and the teachers’ performance self-
perception, from II.EE. high school from the network N ° 01, N ° 02 UGEL Rimac,
Lima, 2014.

The chosen type of study is descriptive and correlational, and for non-
experimental research designs, it was chosen cross. The study sample was
composed by 160 teachers from high school level. Data were collected through
two questionnaires: the first one was a survey about the principal’s educational
management and the second was about the teachers’ performance self-

perception, processed with the statistical program SPSS 21.

The results obtained from the general hypothesis showed that there is no
significant the relationship between principal’'s educational management and the
teachers’ performance self-perception. About specific hypotheses it was
concluded that there is a significant relationship between principal’s institutional
and administrative management and the teachers’ performance self-perception.
And, finally, there is no significant the relationship between principal’s educational

and community management and the teachers’ performance self-perception.

Keywords: educational management, principal, self-perception, teacher
performance.
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