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PRESENTACION

Sefiores miembros del jurado:

Dando cumplimiento a las normas del Reglamento de Elaboracion y
Sustentacion de Tesis de la Escuela de Postgrado de la Universidad Cesar Vallejo
para elaborar la tesis de Maestria en Administracion de la Educacion, se presenta
el informe del trabajo de investigaciéon denominado “liderazgo y el comportamiento

organizacional en la Institucion Educativa Politécnico Nacional del Callao - 2013”.

El propésito de la investigacion fue disponer de informacién valedera sobre
la forma en que las actividades Iddicas mejoran el desarrollo de la
psicomotricidad. El informe se ha estructurado en cuatro capitulos:

- Problema de investigacion.

- Marco tedrico

- Marco metodologico

- Resultados a los que se unen los anexos

Dado el alcance del estudio requiere ser evaluado, por ello se pone a su

disposicion a la espera de sus contribuciones
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ABSTRACT

The present study had as main objective to determine the relationship
between leadership and organizational behavior at the Educational Institution

Politecnico Nacional del Callao - 2013

The research design was descriptive correlational. The study population
consisted of 100 teachers and the sample consisted of the entire population. The
non-probability sampling was census. The instruments were two questionnaires,
one for leadership and other organizational behavior, both validated by expert
judgment and measured reliability index using Cronbach's Alpha. The data were

analyzed using the Spearman test.

The results allowed to prove the hypothesis, ie there is significant direct
relationship between leadership and organizational behavior at the Educational
Institution Politecnico Nacional del Callao - 2013, where he found a Spearman rho

r =0.877 and a significance of p = 0.000 .

Keywords: leadership - organizationalbehavior





