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Resumen

Esta investigacion estuvo orientada a determinar la relacidbn entre Gestion
Administrativa y Competencias Directivas en una Unidad Educativa de Santa Elena -
Ecuador, Guayaquil, 2020, bajo la metodologia cuantitativa y el disefio descriptivo
correlacional. Para la obtencion de los datos se aplicoO una encuesta, mediante dos
cuestionarios de 20 items cada uno, validados por tres expertos y sometidos a
pruebas de confiabilidad mediante el coeficiente McDonald's w de 0,980 y 0,982 por
cada variable. La muestra se constituyd por 60 docentes que laboran en la institucion,
seleccionados mediante un muestreo no probabilistico por conveniencia. Los datos
se procesaron en Excel y SPSS. Se utilizé la prueba estadistica Rho de Spearman
para determinar las correlaciones, asi como para contrastar las hipotesis. A nivel
general los resultados descriptivos que se observa en la tabla evidenciaron un
predominio del nivel bajo en un 80% con el que se califico las variables gestidon
administrativa y competencias a estratégicas. En el analisis inferencial los resultados
de la prueba Rho de Spearman indicaron una relacion alta y directa segun el valor
0,931y p=0,000 < 0,005 entre la gestion administrativa y las competencias directivas.

Al constatarse la correlacion se acepto la hipotesis afirmativa.

Palabras claves: gestion administrativa y competencias directivas, competencia

estratégica, competencia intratégica y eficacia personal.
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Abstract

This research was aimed at determining the relationship between Administrative
Management and Directive Competences in an Educational Unit of Santa Elena -
Ecuador, Guayaquil, 2020, under the quantitative methodology and the correlational
descriptive design. To obtain the data, a survey was applied, using two questionnaires
of 20 items each, validated by three experts and subjected to reliability tests using the
McDonald's w coefficient of 0.980 and 0.982 for each variable. The sample was made
up of 60 teachers who work in the institution, selected through a non-probabilistic
sampling for convenience. The data was processed in Excel and SPSS. Spearman's
Rho statistical test was used to determine the correlations, as well as to test the
hypotheses. At a general level, the descriptive results observed in the table showed a
predominance of the low level in 80% with which the variables administrative
management and strategic competencies were qualified. In the inferential analysis,
the results of the Spearman's Rho test indicated a high and direct relationship
according to the value 0.931 and p= 0.000 < 0.005 between administrative
management and managerial skills. When the correlation was verified, the affirmative

hypothesis was accepted.

Keywords: administrative management and managerial skills, strategic skills, intra-

technical skills and personal effectiveness.
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