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Resumen

La presente investigacion denominada “Empowerment y habilidades gerenciales en
los docentes de una Unidad Educativa, EI Empalme, 2022.”, tuvo como objetivo
general determinar la relacion que existe entre Empowerment y habilidades
gerenciales en los docentes de una Unidad Educativa, El| Empalme, 2022. El tipo
de investigacidbn es no experimental, y como disefio asume el correlacional
asociativo de corte transversal. La poblacion considerada fue representada por 112
docentes repartidos en tres secciones de la Unidad Educativa El Empalme, periodo
lectivo 2022-2023, como muestra se seleccion6 a 57 docentes que laboran en la
seccién matutina, para la recoleccién de datos se utiliz6 como técnica la encuesta
y como instrumento dos cuestionarios, uno sobre el Empowerment y el otro sobre
el habilidades gerenciales, siendo validados por expertos y logrando una
confiabilidad de acuerdo al Alfa de Cronbach de ,888 y ,881 para las variables
Empowerment y Habilidades gerenciales respectivamente ademéas, muestra un
valor de significancia de ,002 y un valor de correlacion Spearman (rho) de ,410

indicando que existe una correlacion positiva media.
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Abstract

The present research called "Empowerment and managerial skills in the teachers
of an Educational Unit, EIl Empalme, 2022.", had as a general objective to determine
the relationship that exists between Empowerment and managerial skills in the
teachers of an Educational Unit, El Empalme, 2022. The type of research is non-
experimental, and as a design assumes the cross-sectional associative correlation.
The population considered was represented by 112 teachers distributed in three
sections of the El Empalme Educational Unit, school period 2022-2023, as a sample
57 teachers who work in the morning section were selected, for the collection of
data the survey was used as a technique and as an instrument two questionnaires,
one on Empowerment and the other on managerial skills, The population
considered was represented by 112 teachers distributed in three sections of the El
Empalme Educational Unit, school period 2022-2023, as a sample 57 teachers who
work in the morning section were selected, for the collection of data the survey was
used as a technique and as an instrument two questionnaires, one on
Empowerment and the other on managerial skills, being validated by experts and
achieving reliability according to Cronbach's Alpha of 888 and .881 for the variables
Empowerment and Management Skills respectively also, shows a significance value
of .002 and a Spearman correlation value (rho) of .410 indicating that there is a

mean positive correlation.
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